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L abour Relations Amendment Act, 2014

ACT NO. 6 of 2014
CATEGORY Labour & Employment
Summary

Tightens regulation of temporary employment services (Iabour brokers), fixed-term contracts and part-time
employees earning below the BCEA threshold.

Full text of the Act
Source: cached from official gov.za publication. Verify against the latest official text before relying on this document

inlitigation.
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42 of 1996

The Labour Relations Amendment Act 42 of 1996 intends:
to amend the Labour Relations Act, 1995, so as

to limit the deduction of agency fees from the wages of employees who are not members of the representative trade
union, to those of them who, nevertheless, qualify for membership thereof;

to regulate the extension of any collective agreement that has been concluded in a bargaining council and that does
not apply to al employees under the jurisdiction of that council;

to empower the dispute resolution committee as regards the resolution of disputes between different bargaining
councilsin the public service;

to provide for a council to enter into an agreement with the Commission for Conciliation, Mediation and Arbitration,
or any accredited agency, to resolve disputes on the council's behalf;

to provide for.the referral to that Commission of demarcation disputes arising during arbitration proceedings;

to allow of disputes between employees engaged in maintenance services and their employer, to be referred to
arbitration in certain circumstances;

to adjust the provisions relating to the constitution of aworkplace forum and certain other provisionsrelating to a
workplace forum;

to provide for the abovementioned Commission to contract with an accredited agency to perform certain functions on
the Commission's behalf;

to empower the Commission to perform the dispute resolution functions of any council that has failed to do so;

to alow, in certain limited circumstances, of a person to continue functioning as ajudge of the Labour Court or the
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Labour Appeal Court after the expiry of his or her appointment as ajudge of such a Court;

to make certain adjustments to the provisions relating to the Rules Board for Labour Courts and the appointment of
acting judges of the Labour Court;

to provide for the appointment of acting judges of the Labour Appeal Court;
to prescribe the maximum fine payable by a person convicted of the offence contemplated in section 201,

to provide that exclusions (from the operation of certain agreements, notices, awards and orders) in force under
section 51 (12) of the Labour Relations Act, 1956, will continue in force until withdrawn by the Minister of Labour,
and that orders (concerning wages or other conditions of employment) in force under section SIA of the latter Act,
will continuein force for a certain period;

initem 13 of Schedule 7 to defer the date upon which the provisions of sections 25 and 26 relating to agency shop
agreements and closed shop agreements, respectively, will become effective;

to effect certain technical amendments to the text; and

to provide for incidental matters.

Commencement

11 November 1996 (Gazette 17516 of 1 November 1996)
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Official source

https://www.gov.za/documents/labour-rel ations-amendment-act

How we can help

Reading the Act is one thing; applying it to your facts is another. Nkadimeng Danny Legal & Compliance Support
can prepare submissions, negotiate on your behalf, or refer you to an admitted attorney where representation is
required. Call 071 276 6198 or email nkadimengdanny7@gmail.com to book a consultation.
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